


















现           
潘
俊

























学校编码：10384                                分类号      密级         




工  程  硕  士  学  位  论  文 
                                           
基于SOA的教师绩效评估系统的设计与实现 




指 导 教 师： 王 鸿 吉 副 教 授
专 业 名 称： 软 件 工 程
论文提交日期： 2 0 1 4 年 6 月
论文答辩日期： 2 0 1 4 年 7 月
学位授予日期：         年 月
  
指  导  教  师：           
答辩委员会主席：           
 
 





















另外，该学位论文为（                            ）课题（组）
的研究成果，获得（               ）课题（组）经费或实验室的




























（     ）1.经厦门大学保密委员会审查核定的保密学位论文，
于   年  月  日解密，解密后适用上述授权。 







                             声明人（签名）： 

















































As China's integration into the world economy trend, our school is also bound to 
convergence with the world economic system, for many opportunities and challenges 
facing, our schools must absorb advanced foreign technology to improve their 
competitive level. Schools in the digital, information into the intensity is gradually 
increased, all kinds of application system is also gradually emerged and gradually 
mature, but for the construction of teacher performance appraisal are relatively poor. 
Standard examination of the school is not unified, appraisal system is not standardized, 
many are based on human feelings, so the work efficiency is very difficult to do for 
each teacher performance appraisal fairness, reduces the working enthusiasm of the 
teachers. Therefore, the construction of a specification of the teacher performance 
evaluation system to the reality of teachers' performance appraisal has become a very 
important thing. 
In this thesis, according to the actual investigation of teachers in our school 
performance evaluation system, combined with the actual needs of teacher 
performance evaluation, the thought using the service oriented architecture (SOA), the 
technology using the.NET platform and C# language, presents a design scheme of 
SOA based on teacher performance evaluation system, implementation this scheme 
can greatly improve the fairness and efficiency of teacher performance evaluation. 
This system with SOA architecture as the foundation, uses the object-oriented 
analysis and design methods for analysis and design of each function module, through 
the analysis of the system, the performance evaluation management is divided into 
user management, performance appraisal, performance appraisal report query, 
performance management and appraisal index system, the various modules of the 
analysis and design detailed, determined the functional system. The system adopts the 
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